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Sterling Administration is an independent, minority, woman-owned administrator for HSAs, HRAs, FSAs, POPs, and COBRA. Additionally, 
Sterling o!ers expert compliance services for ERISA Wrap, Form 5500 Filing, non-discrimination testing, and requirements under the Patient 
Protection A!ordable Care Act (PPACA).

Sterling was named a national Best Place to Work by Business Insurance Magazine in 2014. Sterling is large enough to o!er the most 
advanced benefits administration technology and services, yet small enough to provide a personalized experience. We pride ourselves on 
our unparalleled service. Sterling is based in Oakland, California, with remote sta! nationwide.

About Sterling Administration

We own our technology 
platform and processes, giving 
us more flexibility to make 
changes per your needs.

We have 17 years of experience in 
administering account-based 
programs.

We can administer your LSAs 
on a stand-alone basis or in 
combination with other 
benefit accounts.

We provide better flexible and 
more a!ordable service o!erings 
through our direct partnerships 
with Brokers and Consultants.

Our technology enables multiple 
digital ways for employees to 
access their accounts, manage 
and disburse funds.

We can customize LSA for 
each employer and 
personalize it for every 
employee.

Why Choose Sterling?

Benefits to Employer
• Provides flexibility for employers to 

o!er extended benefits to promote 
employee's physical, mental, 
emotional, and financial wellness

• Gives employers a broad and 
exclusive authority to define the 
plan’s parameters

• LSA contributions are tax-
deductible to employers.

• Strengthens company culture that 
promotes the personal and 
professional advancement of 
employees

• Enhances recruitment and retention 
e!orts in challenging competitive 
environments

• Requires minimal HR oversight

Benefits to Employee Benefits to Broker

Lifestyle Spending Account Overview

• LSA helps employees improve 
their  wellness, health, and 
financial well being

• It allows employees to tailor 
benefits to their specific needs

• Typical Benefits can include:

⁃ Gym Membership
⁃ Therapy/Counseling
⁃ Child Care and ElderCare 
⁃ Fertility treatments   
⁃ Financial counseling  
⁃ Personal enrichment

• LSA is a powerful tool for 
brokers to attract and retain 
employer groups.

• It positions brokers as key 
advisors to employers who are 
also keen to di!erentiate 
themselves in a competitive 
skills market.

• LSA's can be used in addition 
to existing benefit accounts, 
like FSAs and HSAs; it can help 
Brokers add value to the 
employers they serve.

Lifestyle Spending Accounts (LSAs) are after-tax financial accounts funded by the employer which help their employees pay for the 
programs, products, or services they value. As an after-tax benefit, an LSA is not subject to government reporting requirements, contribution 
limits, limits on types of disbursements, or categories of employee eligibility. The flexibility and choice inherent in an LSA plan enables 
employees to select the areas of their life they want to focus on. At the same time, it helps boost retention for employers, promotes 
leadership and learning opportunities.

In today’s fiercely competitive job market, employers are under pressure to keep top talent in their workforce and attract job candidates of 
the highest caliber.  At the same time, employees want to be treated as individuals, with interests and needs that go beyond the workplace.  
With Sterling’s Lifestyle Spending Accounts, employers can give their employees more choice to spend their benefit dollars in a way that’s 
best for them.

An employer-driven benefit to promote employee's wellness, health, and financial well being
LIFESTYLE SPENDING ACCOUNT (LSA)


